


. O01IMe moI0KeHUus

1.1. Hacrosmee [lonoxenue omnpenenser mopsAoK padoThl MO MPEJOTBPALLEHUIO,
BBISIBJIEHUIO U YPETYIUPOBAHUIO KOH(IUKTOB UHTEPECOB, BO3HUKAIOIINX Y PAOOTHUKOB
MBJIOY Ne 54 «Cena» (manee — JIOY) B Xo/lie BBIMOJHEHUSI UMU TPOGECCUOHATIBHON
nesitenbHOCTU. [lonoxkenue pa3paboTaHO B COOTBETCTBUU C:

- Vkazom IlIpesunenta Poccuiickoit ®denepaumu ot 11.04.2014 Ne 226 «O
HAllMOHAJIBHOM IIJIaHE MPOTUBOAEHCTBUA Koppynuuu Ha 2014-2015 roaei»;

- ®@enepanpHbiM 3aKk0HOM 0T 25.12.2008 Ne 273-®3 «O mnpoTHBOAECHCTBUH
KOPPYILIUN;

- ®enepanbabiM  3akoHOM OT 29.12.2012 Ne 273-®3 «0O06 oOpa3zoBaHuu B
Poccuiickoit @enepaunmny;

- @enepanbHbiM  3ak0oHOM 0T 12.01.1996 1. Ne 7-®3 «O HekOMMeEpUYECKUX
OpraHu3alusIxy.

1.2. B ct. 2 ®deaepanbHoro 3akoHa ot 29.12.2012 Ne 273-®3 «O6 obpa3oBaHuu B
Poccuiickoit ®enepanuu» HaHO TMOHATHE KOH(PIMKTAa HWHTEPECOB I€1aroruyeckoro
paboTHHKA.

Kondnukr uHTEpecoB megaroruyeckoro pabOTHUKA — CUTYyallus, IPU KOTOPOH Y
[earoru4eckoro  pabOTHUKAa TpPU  OCYIIECTBICHHMM HUM  NPO(ECCHOHAIBHOM
NEATENBHOCTH BO3HUKACT JMYHAS 3aUHTEPECOBAHHOCTh B IOJYYEHHH MaTEpUAIBHON
BBITOABI WJIM HWHOIO IPEHMMYIIECTBA M KOTOpas BIUSET WM MOXET IOBIHATH Ha
HaJJeKallee  MCIOJHEHUE  IEJarorMyeckuM  pabOTHUKOM  NMPOQECCHOHAIBHBIX
00513aHHOCTEH BCIIEJCTBHE MPOTHUBOPEUUS MEXKIY €ro JMYHON 3aMHTEPECOBAaHHOCTHIO U
UHTEepecamMu oOyyarolerocs, poauTenen (3aKOHHBIX MpeICTaBUTEIICH )
HECOBEPILIEHHOJIETHUX 00YyYarOImIMXCsl.

1.3. K curyauun KOH(JIUKTa UHTEPECOB MEAarornyeckoro pabOTHUKA OTHOCHUTCS
3anper 4. 2 cr. 48 ®enepanbHoro 3akoHa Ne 273-®3 Ha OCyIIECTBIEHUE
MH/IMBUYaJIbHOM TE€Jaroruuyeckoi AEsITeIbHOCTH B OTHOUICHHMM OOYYaroIMXcs TOU
OpraHM3allMy, TJIe eAaror paboTaeT, €Ciiu 3TO BeleT K KOHQIUKTY HHTEPECOB.

Cutyauuu, B KOTOPBIX BO3HHMKHOBEHHE KOH(DIJIMKTa HMHTEPECOB IMEJAaroruueckoro
paboTHHKA SIBIIIETCS HAauOOJIee BEPOSITHBIM:

- IOJIyYEHHUE MOJAPKOB U YCIIYT;

- cOOp JIeHeT Ha HYXbl TPYIIIbI, Y UpexaCHUS;

- y4acTh€ B XIOPM KOHKYPCHBIX MEPOIPUATUH, OJUMIIMAJ C Y4YaCTHEM CBOMX
BOCIIUTAHHUKOB;

- HEOE3BBITOJIHBIE MPEIJIOKEHHUs] TMEeJarory OT pOJIUTENed BOCHUTAHHHUKOB,
[IE€JaroroM, Yb€i IpynIbl OH SIBISETCS;

- HEeOECKOpBICTHOE HCMOJb30BAHHE BO3MOXKHOCTEM poauTenedl  (3aKOHHBIX
MpeICTaBUTENEN) BOCHUTAHHUKOB;

- HapyLIEHUE YCTAaHOBJIEHHBIX B YUPEKJICHUU 3alPETOB (Ilepeaada TPETbUM JULaM
Y UCIIOJIb30BaHUE MEPCOHATBHON MH(POPMAIIMU BOCOIUTAHHUKOB U IPYTUX paOOTHUKOB) U

T.I.;
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- TEeJaroru4eckuii pabOTHHUK, BOCIUTATEIb OCYLIECTBISIET PENETUTOPCTBO C
BOCIIUTAaHHUKAMM, KOTOPBIX OOYy4aer;

- Ie1IarorMYecKuii pabOTHHUK, BOCIIUTATENb OCYILECTBIIIET PENETUTOPCTBO BO BpeMs
3aHATHUSA, IPYTUX MEPONPUITUH U T.A.;

- IeJarOrH4ecKuii padOTHUK, BOCIIUTATENb NOJy4aeT MOJAPKU U YCIIYTH;

- MeNarornyeckuii pabOTHHUK, BOCIUTATENb Y4YacTBYET B (DOPMUPOBAHMM CIUCKA
BOCIIUTAHHUKOB;

- - TeJarorudyeckuii pabOTHHK, BOCHHUTATENb TMOJy4yaeT HeOE3BbITOAHbIC
MPEJIOKEHHSI OT POAUTENIEH BOCIIMTAHHUKOB, KOTOPBIX OH 00yYaerT;

- TMEeJaroruvyeckuii pabOTHHUK, BOCHHTATENIb HapyllaeT YycraHoBieHHble B JJOY
3ampeTsl U T.A.

Il. Ilopsanok padoThI 0 BHIABJIECHUI, YPETrYJIMPOBAHUIO U NMPeI0TBPALEHUIO
KOH(JIMKTA HHTEPECOB NMeJAroru4ecKoro padoTHuKa

2.1. IlepBuyHBIM OpPraHOM IO PACCMOTPEHHIO KOH(IUKTHBIX cuTyaruit B JOY
apusiercs  Komuccus 1O yperyjaupoBaHUIO  CHOPOB  MEXAY  y4aCTHUKaMU
oOpazoBaTenbHbIX oTHOIICHUH JIOY.

2.2. Ilpu BO3HMKHOBEHHUW CHUTyallud KOH(IMKTAa HWHTEPECOB NEAArOormuecKoro
pabOTHHUKA JTOJDKHBI COOTIOAATRCS MpaBa JIMYHOCTH BCEX CTOPOH KOH(IIUKTA.

2.3. Pabora mo ympaBieHuto KoHpaukToM mHTepecoB B JIOY ocHOBBIBaeTCcs Ha
CIEAYIOIINX MPUHLINTIAX:

- 0053aTeIbHOCTh PACKPBITHS CBEACHUH O pealbHOM WM TMOTEHIUAIbHOM
KOH(JIMKTE HHTEPECOB;

- UHIUBHUIyaJIbHOE pACCMOTPEHUE M OLEHKA pENyTalMOHHBIX PHUCKOB IS
OpraHu3alliy MPH BBISIBICHUHU KaXA0T0 KOH(IMKTAa HHTEPECOB U €r0 YPEeryJIupOBaHUE;

- KOH(UIEHIIMATBFHOCTH MPOIIECCa PACKPBITHUS CBEICHUI O KOH(JIUKTE UHTEPECOB U
poliecca ero yperyiupoBaHus;

- coOmroIeHre OanaHca HHTEPECOB YUpexxIeHUsS U paOOTHHUKA MPU YPETYJIUPOBAHUN
KOH()JIMKTa HHTEPECOB;

- 3amuTa pabOTHHKA OT MPECIEeOBaHUS B CBSI3U C COOOIEHHWEM O KOH(DIUKTE
WHTEPECOB, KOTOPBHIM OBLUT CBOEBPEMEHHO PACKPHIT PAOOTHUKOM U YPETyJIHpPOBaH
(mpenoTBpallleH) OpraHu3aluei.

2.4. ®enepanbHblil 3akoH OT 12 sHBapss 1996 r. Ne 7-@3 «O HekoMMepuecKux
OpraHu3anusax» B CT. 27 yCTaHaBIMBAE€T, YTO 3aMHTEPECOBAHHOCTh B COBEPILICHUU
HEKOMMEPUYECKOW OpPraHu3alMend TeX WM UHBIX JEHCTBUH, B TOM YHCIIE B COBEPUICHUHU
CIENOK, BJEYeT 3a CO0OW KOH(JIMKT HWHTEPECOB 3aMHTEPECOBAHHBIX JIMI[ U
HEKOMMEPUYECKON OpraHU3aIvu.

IIpu 5ToM B cooTBeTcTBUM ¢ 4acThio 1 ctatbu 27 denepanbHoro 3axkoHa Ne 7-D3
JIMLIAMU, 3aUHTEPECOBAHHBIMUA B COBEPIIEHHMM HEKOMMEPUYECKOW OpraHM3aluend TeX WU
VWHBIX JICUCTBUM, B TOM YHCIIE€ CIIEJIOK, C APYTMMH OPraHU3alMsIMH WINA TPpaXJIaHAMH
(3aMHTEpECOBAHHBIMU  JIUIIAMU), [PU3HAIOTCS  PYKOBOJAUTEIb UM  3aMECTHUTEINb
PYKOBOAMUTENST HEKOMMEPYECKOM OpraHu3alvy, a TaKXKe JHUIO, BXOIAIIEE B COCTaB
OpraHoB YHPAaBICHUS HEKOMMEPYECKOW OpraHu3alueld WIH OpPraHoB HaJ30pa 3a €€
NEATENBbHOCTBIO, €CIIM YKa3aHHBIE UL
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- COCTOST C 3TUMU OpraHU3aLUSIMH WK IPaKJaHAMU B TPYJIOBbIX OTHOLIEHUSX;

- ABJIAIOTCS] YYACTHUKAMM, KPEIUTOPAMH 3THX OpraHU3alni;

- COCTOAT C 3TUMU I'paKJaHaMU B OJIM3KUX POJCTBEHHBIX OTHOLIEHUSX;

- SBIIAIOTCS KPEAUTOPAMH 3THX IPaKIaH.

VYka3aHHble OpraHU3alUy WU TpaxaaHe JODKHBI OTBEYATh OJTHOM U3 CIEAYIOIINX
XapaKTePUCTHUK:

- ABJIAIOTCS TIOCTABIIMKAMU TOBapOB (YCIIyT) JUIsl HEKOMMEPUECKOW OpraHu3aluy;

- SBJISIOTCA KPYNHBIMU TOTPEOUTENSIMH  TOBApOB (YCIyr), MPOU3BOJUMBIX
HEKOMMEpYECKOI OpraHu3aluei;

- BIIQJICIOT HMYUIECTBOM, KOTOpPOE TIOJHOCTBIO WM YacTHYHO 0Opa3oBaHO
HEKOMMEPUYECKON Opranu3anuei;

- MOTYT WU3BJIEKaThb BBITOAY U3 TMOJIb30BAHUSA, PACHOPSKEHUS HUMYIIECTBOM
HEKOMMEPUYECKON OpraHu3aluu.

2.5. B nensax yperynupoBanusi koHpaukTa uHTepecoB denepanbHblii 3aK0H oT 12
aaBaps 1996 r. Ne 7-®3 «O HEKOMMEPYECKUX OPTaHU3AIUAX» TaK)KE YCTAHABIMBAET P
TpeOOBaHU K COBEPILICHUIO HEKOMMEPYECKON OpraHu3aluei cAeloK, B KOTOPhIX UMEIOT
3aMHTEPECOBAHHOCTH 3aMHTEPECOBAHHbBIC JTUIIA:

- BO-TIEPBBIX, JIO TPUHATHSA PEIIEHUS O 3aKIIOYECHUU TaKOW  CHIETKU
3aMHTEpPECOBaHHbIE JIMIA 00S3aHbl COOOIIUTh O HAJIMYUU 3aMHTEPECOBAHHOCTU OpPraHy
yIOpaBI€HUSI HEKOMMEpPUYECKOW oOpraHuM3alued WIM OpraHy Hajzopa 3a €€
NEeATENbHOCTHIO;

- BO-BTOpBIX, Takas CJelKa JO0bKHa ObITh 0J00peHa OpraHoOM YIpaBICHUS
HEKOMMEPUYECKOI OpraHu3alyeld Wik OpraHoM Haa30pa 3a €€ JeATeIbHOCTHIO.

B npoTtuBHOM citydae clienka MOXKET ObITh TPU3HAHA HEACHCTBUTEIHHOM.

2.6. PaGotHuku JIOY o00s3aHBl B CBSI3U C PACKPBITUEM U YPETYIUPOBAHHEM
KOH(JIMKTa HHTEPECOB:

- [IpY IPUHATUU PEIICHUH 1O JEJOBBIM BONPOCAM U BBIIIOJIHEHUU CBOMX TPYAOBBIX
00s13aHHOCTEM PYKOBOJCTBOBAaThCA HWHTEpPECAMH OpraHu3aluu — 0O0€3 ydeTra CBOUX
JUYHBIX UHTEPECOB, HHTEPECOB CBOMX POJACTBEHHUKOB U JPY3€ii;

- u3beratb (MO BO3MOXXHOCTH) CUTyalldid M OOCTOSITENILCTB, KOTOpPHIE MOTYT
NPUBECTU K KOH(DIUKTY HHTEPECOB;

- pacCKphIBaTh BO3HUKINUN (PEAbHBIN) WIIA MOTEHITUATBHBIN KOHPIUKT HHTEPECOB;

- COJIEUCTBOBATh YPETYINPOBAHNUIO BOSHUKIIETO KOH(INKTAa HHTEPECOB.

2.7. B ciy4ae BO3HUKHOBEHHS Yy [€IarOTMYECKOTO pabOTHUKA JUYHOU
3aMHTEPECOBAaHHOCTH, KOTOpass MPUBOAUT WM MOMKET TMPUBECTH K KOH(IHUKTY
WHTEPECOB, OH BIIpaBe MPOMHPOPMHUPOBATH 00 3TOM pykoBoacTBO JIOY B mUCEMEHHOU
dopme.

3aBeayroluid, CTapIIMi BOCIUTATENIb KOTOPOMY CTAJI0 U3BECTHO O BO3HUKHOBEHUHU
y MEJaroruyeckoro pabOTHHKA JIMYHOW 3aMHTEPECOBAHHOCTH, KOTOpas MPHUBOIUT WU
MOJKET MPUBECTH K KOH(IUKTY UHTEPECOB, 00513aH MPUHATH MEPHI 1O MPEIOTBPALICHUIO
WIN YPETryJIUpOBaHUIO KOH(JIMKTa HHTEPECOB, BIUIOTH 1O BPEMEHHOrOo (Ha IEpUOA
paccmoTpeHuss KoHQuukta Komuccuell 1o yperyjaupoBaHHMIO CHOPOB  MEXKIY
y4acTHUKaMu 0Opa30BaTEIbHBIX OTHOIIEHWI) OTCTPAaHEHHMs Iejarora OoT 3aHHUMAaeMOM
JOJIKHOCTH.
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Kpome Ttoro, mnenarornyeckuid paOOTHUK BIpPAaBE MHUCBMEHHO OOpaTUTHCS B
KoMuccnio 1o yperylimpoBaHUIO CHOPOB MEXAY YYaCTHUKaMu 00pa30BaTEIbHBIX
otHomeHuil (manee — Komwuccus), B pyHKIMOHAIbHBIE O0A3aHHOCTH KOTOPOMl BXOJMT
IIPUEM BOIPOCOB COTPYAHUKOB 00 ONPEACICHUM HAJIWYUS WU OTCYTCTBUS JTaHHOIO
koH(paukTa. [lopsmox mnpunstus pemeHudt Komuccued M UX  UCHOJHEHHS
YCTaHABJIMBAETCS JIOKAIbHBIM HOpMATUBHBIM akToM JIOY. Pemienne komuccuu siBisercs
00s3aTeNbHBIM IS BCEX YYaCTHUKOB OOpa30BaTENIbHBIX OTHOIICHWM, TOJJIEKUT
UCIIOJIHEHUIO B CPOKHM, NPEAYCMOTPEHHBIE NPHUHATHIM pEUICHUEM, U MOXKET ObITh
00’KaJI0BaHO B YCTAaHOBJIEHHOM 3aKOHO1aTeIbCTBOM P® nopsike.

2.8. Ilpy BO3HMKHOBEHMH NPSIMOM WM JIMYHOW 3aMHTEPECOBAHHOCTU YJI€HA, WIH
npejcenaTens KOMUCCHU, KOTOpas MOMKET MPHUBECTH K KOH(IMKTY HMHTEPECOB IpU
PacCMOTpPEHUHU BOMPOCA BKIIOYEHHOTO B MOBECTKY JIHA 3ace/laHus KOMUCCUH, OH 00s3aH
70 Hayaja 3acelaHusi 3asiBUTh 00 3ToM. B Takom ciyuae, COOTBETCTBYIOIIMH 4JIEH
KOMHUCCUHU HE TPUHUMAET Y4acTHsl B PACCMOTPEHUHU YKa3aHHOI'O BOIpOCaA.

2.9. O6patuthcss B Komuccuioo MOXHO TOJIBKO B TUCbMEHHOUN dopme. Tlopsmok
pacCMOTpEHHUsI CHUTyallud KOH(JIMKTa HWHTEPECOB IEIaroruyeckoro pabOTHHKA
onpenenen Ilonoxkenuem o Komuccun 10  yperylivpoBaHHIO CIIOPOB  MEXKIY
y4acTHHKaMu oOpa3oBaTeinbHbIX oTHOHIEHUH JJOY.

2.10./Ins mpenoTBpailieHuss KOH(IMKTa MHTEPECOB MEJAArormuyeckuM pabOTHHKAM
JIOY Heobxomumo cienoBaTh «Kojekcy 3THKH U CIy>)KeOHOTO MOBENECHHUS PaOOTHUKOB
JIOY no npeaoTBpanieH1o KOH(PIUKTa HHTEPECOBY.

2.11. 1OV paccmaTpuBaeT NpeiCTaBICHHbIE CBEICHUS M YPETYIUPYET KOHQIHUKT
MHTEPECOB KOH(PHUICHIIMAIIBHO.

2.12. Crioco0nI paspenieHus: KOH(IJIMKTa HHTEPECOB:

- OTpaHWYECHHE JIOCTyMa padOTHHUKA K KOHKPETHOW MH(POpMAINMHU, KOTOpask MOXKET
3aTparuBaTh JIMYHbIE HHTEPECHl pAOOTHHKA;

- TOOPOBOJIbHBIN OTKAa3 pabOTHHUKA YUPEKIECHUS UK €ro OTCTpaHeHHe (MOCTOSHHOE
WIM BPEMEHHOE) OT y4acTHsi B OOCYXKIEHHU M TPOLECCe MPUHATUA PEIICHUN I10
BOMIPOCaM, KOTOpbIE€ HaXOHASTCS WM MOTYT OKa3aThbCs IOJ BIMSHUEM KOH(IMKTA
UHTEPECOB;

- IEPECMOTP U U3MEHEHUE (PYHKIIMOHAIBHBIX 00s3aHHOCTEN pabOTHUKA;

- BpEMEHHOE OTCTpaHEeHHE paOOTHUKA OT JIOJKHOCTH, €CIIM €ro JUYHBbIE UHTEPECHI
BXO/ISIT B MPOTUBOpEUrE ¢ GYyHKIIMOHAIBHBIMU O0S3aHHOCTIIMU;

- mepeBoA pabOTHMKAa Ha JOJDKHOCTh, MPEAYCMATPUBAIOIIYIO BBIMOJIHEHUE
(GYHKITMOHAIBHBIX 00S3aHHOCTEH, HE CBA3aHHBIX C KOH(M)IUKTOM HHTEPECOB;

- OTKa3 pabOTHHKA OT CBOErO JHMYHOTO HHTEpECa, MOPOXKIAIONIEr0 KOH(IUKT ¢
MHTEepecaMu OpTraHu3alllu;

- YBOJIbHEHHE paOOTHUKA U3 OpraHU3aIlK 110 HHUIIMATUBE Pa0OTHHKA;

- yBOJbHEHHME paOOTHMKA IO WHHUIMATHBE paboTodaTenss 3a COBEpILEHUE
JUCLUUIUIMHAPHOTO TMPOCTYINKa, TO €CTh 3a HEHCIOJIHEHWE WM HEHaJJIexallee
HCIIOJIHEHHE PAOOTHUKOM I10 €r0 BUHE BO3JIO)KEHHBIX Ha HETO TPYAOBBIX 00s3aHHOCTEN U
T.J.

2.13 TlpuBeneHHBII TIEpeUeHb CIIOCOOOB pa3pemieHuss KOH(IMKTa MHTEPECOB HE
SABJISICTCS. HCUEPIBIBAIOIINM. B KaXJI0M KOHKPETHOM citydae 1o goropopeHHocta J10Y u
paboOTHHKA, PACKPBIBIIETO CBEACHHUS O KOH(IMKTE HHTEPECOB, MOTYT OBITh HaWICHBI



UHBIE (POPMBI €70 YPETYIUPOBAHHUS.

[Ipy mpuHATUYM pelIeHus] 0 BBIOOPE KOHKPETHOTO METOJAa pa3pelieHHs] KOH(IUKTa
MHTEPECOB BAXXHO YYUTHIBATh 3HAUMMOCTb JINYHOTO UHTEpEeca paOOTHUKA U BEPOATHOCTh
TOr'0, YTO 3TOT JINYHBIM UHTEpEC OYJEeT peain30BaH B yuiepO HHTEpecaMm OpraHu3aluu.

2.14. Jlannoe IlonoxeHue BCTyNMaeT B CUIIYy C MOMEHTA MPUHATHS ME€arorn4ecKuM
coseroM JIOVY u yTBepxkaenus npukasom 3aseayromero JOVY. JleicTByeT 10 NpUHATHS
HOBOT0.
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